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and checklists; and explanations of at-will employment. Also offers
information on dental staff training (including OSHA and HIPAA).
101 Sample Write-Ups for Documenting Employee Performance
Problems - Paul Falcone 2017
"Managers may dread dealing with performance problems, but this
sanity-saving guide by HR expert Paul Falcone is here to help. Revised to
reflect the latest developments in employment law, the third edition of
101 Sample Write-Ups for Documenting Employee Performance
Problems explains the disciplinary process and provides ready-to-use
documents that eliminate the stress and second-guessing about what to
do and say."-Labor Arbitration Reports - 2007

The Employer's Handbook 2014-15 - Barry Cushway 2014-05-03
The Employer's Handbook has established itself as a source of reliable,
unambiguous guidance for all small- to medium-sized employers, clearly
identifying the legal essentials and best-practice guidelines for effective
people management. The book is a comprehensive source of hands-on
advice on the increasingly complex legal framework now governing UK
employment law, including guidelines on age discrimination legislation
and the latest employment tribunal procedures. Coverage includes:
recruitment, contracts, benefits, performance management, maternity
and paternity rights, personnel records and data protection, terminating
employment, and ensuring the health, safety and welfare of employees
and pension obligations. It also provides access to a unique set of
downloadable templates, forms and policy documents for dealing with
key employment issues.
Creating and Updating an Employee Policy Manual: Policies for Your
Practice - American Dental Association 2016-06-01
This resource helps dental practices develop an office policy manual.
Includes sample policies, forms, and worksheets to help craft the perfect
policy for your dental employee handbook. With 99 sample dental office
policies; sample dental job descriptions; templates for forms, worksheets
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Labor Arbitration Information System - 2007
Archivum iuridicum Cracoviense - 1980
Report - 1972
101 Sample Write-Ups for Documenting Employee Performance
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do we select, develop, and retain the best people who will produce high
value, high performance work, and how do we do so with limited
resources? How do we effectively manage our mix of volunteers and paid
staff? What do we need to consider to ensure diverse people work
together in a harmonious fashion? With all-new chapters written by the
top scholars in the field of nonprofit HRM, these are but a few of the
many questions that are addressed in this timely volume. These scholars
delve into their particular areas of expertise, offering a comprehensive
look at theories and trends; legal and ethical issues; how to build HRM
from recruitment, management, labor relations, to training and
appraisal; as well as topics in diversity, technology, and paid versus
volunteer workforce management. This essential handbook offers all core
topic coverage as well as countless insider insights, additional resource
lists, and tool sets for practical application. With chapters grounded in
existing research, but also connecting research to practice for those in
the field, The Nonprofit Human Resource Management Handbook will be
required reading for a generation of scholars, students, and practitioners
of nonprofit human resource management.
State Individual Employment Rights Laws - 2004

Problems - Paul Falcone 2010-03-24
Whether you’re addressing an initial infraction or handling terminationworthy transgressions, you need to be 100 percent confident that every
employee encounter is clear, fair, and most importantly, legal.
Thankfully, HR expert Paul Falcone has provided this wide-ranging
resource that explains in detail the disciplinary process and provides
ready-to-use documents that eliminate stress and second-guessing about
what to do and say.Revised to reflect the latest developments in
employment law, the third edition of 101 Sample Write-Ups for
Documenting Employee Performance Problems includes expertly crafted,
easily customizable write-ups that address: sexual harassment,
absenteeism, insubordination, drug or alcohol abuse, substandard work,
email and phone misuse, teamwork issues, managerial misconduct,
confidentiality breaches, social media abuse, and more!With each sample
document also including a performance improvement plan, outcomes and
consequences, and a section of employee rebuttal, it’s easy to see why
over 100,000 copies have already been sold, making life for managers
and HR personnel significantly easier when it comes to addressing
employee performance issues.
Drug & Alcohol Screening - Socrates Media 2005-05-30

Alcohol & Drugs in the Workplace - 1986
Undergraduate Announcement - University of Michigan--Dearborn
1995

Decisions and Orders of the National Labor Relations Board United States. National Labor Relations Board 2008

The Nonprofit Human Resource Management Handbook - Jessica
K. A. Word 2017-06-26
As an increasing number of individuals go to work in the nonprofit
sector, nonprofit managers need support on how best to build their
human resource management capacity. They need to know what systems
to examine, what questions to ask, and how to ensure they are managing
people in a legal manner and as effectively as possible given their
particular resource constraints. Important questions include: Do we have
a clear philosophy, one that aligns with our nonprofit mission and values
and allows us to treat our employees as the professionals they are? How
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Smart Hiring: A Guide for the Dental Office - American Dental
Association 2004
The Law of Libraries and Archives - Bryan M. Carson 2006-12-07
The Law of Libraries and Archives explains legal concepts in plain
English so that librarians and archivists will be able to understand the
principles that affect them on a daily basis. Issues in the book include
contracts, copyright and patent law, fair use, the TEACH Act, trademark
law, licensing of databases, information malpractice and professionalism,
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privacy issues and the PATRIOT Act, employment law, and the basics of
starting a non-profit organization.
101 Sample Write-Ups for Documenting Employee Performance
Problems - Paul Falcone 2010-03-24
A complete tool kit for handling disciplinary problems in a fair,
responsible, and legally defensible way. There's no escaping problem
employees. But with 101 prewritten disciplinary write-ups at a manager's
fingertips, there is a way to escape the headaches, anxiety, and potential
legal trouble of performance review or counseling sessions. Completely
updated and covering the latest developments in employment law, the
second edition of101 Sample Write-Ups for Documenting Employee
Performance Problemsexplains the disciplinary process from beginning
to end and provides ready-to-use model documents--in print and on disk-that eliminate the stress and second-guessing about what to do and say.
Expertly written, the write-ups cover every kind of problem--substandard
work quality, absenteeism, insubordination, e-mail misuse, sexual
harassment,drug or alcohol abuse, and more. Readers will also find new
information on laying the ground work for a tidy dismissal; tying
progressivediscipline to annual performance reviews; formally
addressing intermittent FMLA abuse; ways to avoid drafting
documentation that could later be used against their company; and much
more. There is perhaps no more dreaded managerial task than
communicating with an employee about a disciplinary problem, but this
one-of-a-kind guide helps managers handle any scenario fairly,
constructively, and, most importantly--legally.
BLS Report - 1953

scrutiny. With this large reorganization of work forces and priorities,
Americans are again faced with the significant questions of what rights
workers have—and should have—in the workplace. In the current
environment, employers have a greater need for highly motivated, hardworking, skilled employees, and have often developed innovated forms of
management to enlist these worker's support. So too, national legislation
has granted workers new rights in recent years, such as mandatory early
notification of plant closings, greater rights for workers with disabilities,
and increased protection for older workers. State legislators have also
enacted expanded protection for workers, and state courts have been
rewriting basic legal doctrines governing workers' rights in ways that
favor employees. In this book, Richard Edwards explores workers' rights
and the institutions that have defined and are now enforcing them. He
looks closely at the decline of American unions and its effect on
traditional rights. As unions have been transformed from major
institutional players in the American economy to much more marginal
brokers enrolling only a small minority of American workers, political
support for workers' rights has diminished. Edwards also traces the
American state courts' and the ongoing revision of the legal
interpretations of employment contracts and employers' promises, a
development which he believes may revolutionize traditional employment
law. Rights at Work cuts through the debate between employers' groups
and workers' advocates to find a new common ground. Edwards argues
that a new system of employment relations offers a "win-win"
opportunity, and he proposes some innovative public policy strategies
that could protect workers' rights while enhancing employers' ability to
succeed in a highly competitive global market.
Human Resources Administration for Educational Leaders - M.
Scott Norton 2008-04-25
A comprehensive and research-based text detailing the important
relationship between school administration and human resources
administration. "The author provides [students] with specific strategies
for navigating the treacherous waters of personnel selection,
development, retention, and removal. I wish I had the book when I began

Rights at Work - Richard Edwards 2011-09-01
With growing international competition, American firms have been gaced
with increasing pressures to produce better products, cut costs, and
improve efficiency. As a result, American employers have changed many
of their long-standing labor priorities. Work-force stability has become
less important; long-term commitments have become less attractive; and
labor costs, especially fringe benefits, have come under increased
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my work as Director of Personnel." —Zach Kelehear University of South
Carolina Human Resources Administration for Educational Leaders
balances theory and pedagogy to demonstrate the historical evolution of
the human resources function in education, the link between human
resources and organizational effectiveness, and the new trends in human
resources accountability. Key Features and Benefits: Provides students
with samples of the tools that practicing HR administrators use for
planning, recruiting, interviewing, selecting, evaluating, compensating,
and developing staff personnel Dedicates separate chapters to areas
often neglected in other texts: collective bargaining, human resources
responsibility for classified personnel, accountability, and organizational
climate and the human resources function Features engaging simulations
in the form of case studies and critical questions to help students apply
the concepts to practice Accompanied by High-Quality Ancillaries
Instructors' Resources on CD-ROM includes a test bank, sample syllabi,
PowerPoint slide presentations, and more. Contact SAGE to request your
copy. Meet the author! http://coe.asu.edu/elps/faculty/norton.php
The Labor Relations Process - William H. Holley 2011-11-01
As recognized arbitration experts around the world, the authors of THE
LABOR RELATIONS PROCESS, 10th Edition bring nearly a century of
combined experience with the labor movement, labor relations, and
collective bargaining to this popular text. Packed with real-world
examples and quotes from practitioners in the field, THE LABOR
RELATIONS PROCESS, 10th Edition explores labor's history from
inception to current and emerging trends, touching on government,
white-collar, and international contexts for an unmatched perspective of
the topics. Chapters include in-depth analyses of the relationship
between management and labor, including key participants in the
processes, and the rights and responsibilities of each. Labor agreements,
collective bargaining, contract administration, arbitration, and other
critical issues and processes highlight the complex, exciting nature of
organized labor, and introduce students to the many professional
opportunities available to them today. Important Notice: Media content
referenced within the product description or the product text may not be
sample-disciplinary-termination-letter-for-drinking

available in the ebook version.
Federal Register - 1978-03
Labor Law and Practice in Belgium - United States. Bureau of Labor
Statistics 1970
Termination of School Employees - 1997
A Guide to Good Employment Practice in the Community and Voluntary
Sector (2nd ed) Labor Arbitration Awards - 2010
Public Employee Discharge and Discipline - Isidore Silver
2001-01-01
Managing public employment cases in today's volatile, fast changing
legal arena is no easy task. Just keeping up with the complex
developments in constitutional, labor, civil service, administrative, and
common law can be a full-time job. Aspen Publishers' Public Employee
Discharge and Discipline is the definitive work on every aspect of public
employment law. This invaluable two-volume resource is the only one of
its kind to deal with all public employment disciplinary and discharge
issues for federal, state and municipal employees. The Third Edition
offers thorough analysis and in-depth discussion of such essential topics
as: First Amendment and whistleblowing Public sector collective
bargaining and arbitration Due process in discipline and discharge
Administrative and judicial review Title VII, ADA, FMLA, and other
discrimination laws Sexual harassment under 1983, Title IX, and Title VII
Drug testing Invasion of privacy Applicability of common law tort and
contract principles of wrongful discharge Summaries of federal and state
cases Also, with Public Employee Discharge and Discipline, you will also
get a BONUS CD-ROM containing over 30 easy-access, customizable
forms as well as current surveys of state and federal cases! Public
Employee Discharge and Discipline has been updated with the latest
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developments, including: Latest developments in the movement to limit
or abrogate public employment collective bargaining Gross v. FBL
Financial Services, a Supreme Court decision requiring an employee to
prove that age discrimination was andquot;the soleandquot; and
andquot;but forandquot; cause of discharge under the ADEA, 29 U.S.C.
and§ 623(a) Adoption of Gross andquot;Sole Motiveandquot; Standard by
Seventh Circuit in Fairley v. Andrews and Serwatka v. Rockwell Analysis
of Thompson v. N.A. Stainless L.P., a 2011 unanimous Supreme Court
decision that retaliation against a fiancandée for an employee's Title VII
claim was actionable Discussion of Staub v. Proctor, another 2011
unanimous Supreme Court decision that a supervisor's bias may be
andquot;a motivating factorandquot; for, and a proximate cause of, a
discriminatory discharge, if it played some role in contributing to it,
whether or not a non-biased decisionmaker conducted an independent
investigation Evidentiary issues in discrimination litigation, including
Sprint/United Management Co. v. Mendelsohn, a Supreme Court holding
that andquot;me tooandquot; evidence of age discrimination - comments
against other employees by other supervisors - may be admissible if
relevant to the culture of the employer and Reid v. Google, Inc., a
California Supreme Court decision that non-decisionmaker co-workers'
andquot;stray remarksandquot; were relevant to an age discrimination
claim Discussion of 14 Penn Plaza LLC v. Pyett, a Supreme Court
decision that a CBA providing arbitration as the sole remedy for ADEA
claims and noting that Gilmer andquot;fully applies in the collective
bargaining contextandquot; City of Ontario v. Quon, wherein the
Supreme Court upheld monitoring of employer issued text-messaging
devices to determine whether costs to the police department were being
unduly inflated by personal calls as a andquot;reasonableandquot; search
under the Fourth Amendment In re Golinski, a Ninth Circuit decision that
denial of health benefits to married homosexual federal employee under
the Health Benefits Act, 5 U.S.C. and§ 8903(1) because of a purported
ban under the Defense of Marriage Act, 1 U.S.C. and§ 7, was
impermissible under principles of statutory interpretation and other
decisions that DOMA violated Equal Protection Continuing a
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Employee Office Manual - 1995
The Satires - Decimus Iunius Iuvenalis 1991
Juvenal, whose work dates from the early second century A.D., is
commonly considered to be the greatest Roman satirical poet.
Addressing Roman society, his sixteen satires are notable for their bitter,
ironic humor; power of invective, grim epigrams; sympathy with the
poor; and narrow pessimism. Juvenal greatly influenced later satirists,
most notably, Samuel Johnson. This new translation of the Satires vividly
conveys Juvenal's gift for evoking a wealth of imagery with a few,
economical phrases. With an introduction and notes outlining
background information and explaining contemporary allusions, this new
translation is fully accessible to the modern reader.
Utah State Bulletin - 2001
... the official noticing publication of the executive branch of Utah State
Government.
Setting and Improving Policies for Reducing Alcohol and Other
Drug Problems on Campus - William DeJong 1996
Continuing ethics and management concerns at NIH and the
Public Health Service Commissioned Corps - United States.
Congress. House. Committee on Energy and Commerce. Subcommittee
on Oversight and Investigations 2006
EEO Law and Personnel Practices - Arthur Gutman 2010-09-24
First Published in 2011. Routledge is an imprint of Taylor & Francis, an
informa company.
The Employer's Handbook 2012-13 - Barry Cushway 2012-06-03
The Employer's Handbook has established itself as a source of reliable,
unambiguous guidance for for all small- to medium-sized employers,
clearly identifying the legal essentials and best-practice guidelines for
effective people management. The book is a comprehensive source of
hands-on advice on the increasingly complex legal framework now
governing UK employment law, including guidelines on age
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discrimination legislation and the latest employment tribunal procedures.
Coverage includes: recruitment, contracts, benefits, performance
management, maternity and paternity rights, personnel records and data
protection, terminating employment, and ensuring the health, safety and
welfare of employees. It also provides access to downloadable templates,
forms and policy documents for dealing with key employment issues.
Employee Dismissal Law and Practice - Henry H. Perritt 1998

Labor Arbitration Awards - Commerce Clearing House 2005
Labor Relations Reference Manual - 2005
Vols. 9-17 include decisions of the War Labor Board.
Decisions and Orders of the National Labor Relations Board - National
Labor Relations Board 2021-06-16
Decisions and Orders of the National Labor Relations Board, Volume 363
New York School Boards - 1997

BLS Report - United States. Bureau of Labor Statistics
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